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Position Title:  Aeroskills Apprentice (Avionics) Section:  Engineering 

Employment Status:  Full-time (Fixed Term) Base:  Sydney 

Reporting and Organisational Context: 

This position reports to Engineering Base Manager NSW 

This position has the following direct 
reports Nil 

Key objectives for this position are: 

1. During a four-year development program, learn the trade skills and theory required to become a 
Licensed Aircraft Maintenance Engineer (LAME). 

2. Attend and pass all required examinations towards a CASA Part 66 Aircraft Maintenance Licence. 

3. Conduct aircraft maintenance tasks under the supervision of a LAME. 

4. Maintain aircraft in accordance with CareFlight’s Maintenance Control Manual and Maintenance 
Procedures Manual. 

Individual Essential and Desirable Criteria for this Position: 

Essential 

• Aged 18 or over. 
• A year ten school Certificate or equivalent. 
• A genuine interest in the Electrical/Electronic discipline and the aviation industry. 
• General computer skills. 
• Manual handling skills. 
• Enthusiastic approach to work and learning. 
• Ability to work well in a team environment and adapt to continuous change. 
• Ability to problem solve and provide workable solutions. 
• Well organised and self-motivated. 

Desirable 

• Work experience within an industrial environment. 
• Previous Electrical/Electronic experience. 
• Experience in Microsoft Office. 

Role Responsibilities 

The responsibilities of the successful candidate will include: 

• Removal and Installation of aircraft systems and components. 
• Repair and overhaul of aircraft and aeronautical products. 
• Test & troubleshoot aircraft systems. 
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In addition to the essential and desirable requirements for this position, you are expected to comply 
CareFlight’s applicable Policies and Procedures: 

Guiding Principles – Our Guiding Principles are based around our service to the community, excellence, unity 
and integrity, and they apply to all of our activities and people.  You can find out more about our Guiding 
Principles in our Code of Conduct (ref: HR-009). 

Performance Development 

Your performance and development will be managed, with you, by your Responsible Manager on a continual 
basis.  In addition to regular and ongoing support, coaching, guidance and feedback, you will participate in at 
least one Development Discussion each year.  The first will follow after your probationary period.  For further 
information on the Development Discussion process, speak to your manager or a member of the HR team. 

As the incumbent of this position, I have read this Position Description and understand and agree to its 
contents. 

I understand and accept that I must comply with the policies and procedures of CareFlight as well as uphold 
CareFlight’s Guiding Principles.  I also understand I am required to undertake work as determined by my 
manager. 


